
 
 

 
Maths & English Tutor (with personal tutor responsibilities) 
 

Salary:  £29,801 to £35,938 per annum  
Basis:   Full time 

Contract Type: Permanent  
Contractual Hours: 37 hours per week 
Annual Leave: 55 days annual leave including 8 bank holidays 
Location: Yorkshire Rose College 

 

We are seeking a passionate, innovative and dedicated Accredited and Non-

Accredited Maths and English Tutor to join our specialist SEND provision. This is an 
exciting opportunity to inspire and support young people with special educational 
needs and disabilities to develop the literacy, numeracy and life skills they need to 
achieve greater independence, realise their ambitions and prepare for adulthood.  
 

The role 

The Accredited and Non-Accredited Maths and English Tutor is responsible for 
delivering high-quality, inclusive and engaging English and mathematics provision 
that enables students with special educational needs and disabilities (SEND) to 
develop the knowledge, skills and confidence required for adulthood, independence 

and future aspirations. The postholder will plan and deliver personalised learning 
through accredited qualifications, non-accredited programmes and embedded 

approaches, ensuring teaching is responsive to individual needs, EHCP outcomes 
and identified barriers to learning. They will create a positive and supportive learning 
environment where students are encouraged to achieve their potential, develop 

independence and make sustained progress from their starting points. 

Working collaboratively with curriculum teams, Education Support Workers, 
therapists, parents/carers and wider college staff, the tutor will monitor and evaluate 
student progress, contribute to annual reviews and tutorials, and support students to 
develop their voice, confidence and preparedness for their next steps. The 

postholder will contribute to curriculum development, quality assurance and 
continuous improvement activities, while promoting safeguarding, equality, diversity 
and inclusion, British Values, Prevent and Personal Development. Through effective 
use of assessment, technology, adaptive teaching and innovative delivery models, 

including classroom-based, outreach and embedded learning approaches, the tutor 

will ensure all students have access to meaningful English and mathematics 
learning that supports successful outcomes and preparation for adulthood. 

 

 



 

Responsibilities will include: 

•  Deliver high-quality accredited and non-accredited English and maths 
teaching, learning and assessment to SEND students, enabling them to 

achieve their individual goals, qualifications and aspirations. 
 

• Plan and deliver inclusive, engaging and appropriately challenging 
learning that reflects students' EHCP outcomes, individual targets, 
preparation for adulthood and progression pathways. 

 

• Assess, monitor, record and report on students' progress, achievement and 
outcomes, taking timely action to support continued development and 
success. 

 

• Create a positive, supportive and accessible learning environment that 
promotes independence, participation, wellbeing and high expectations. 

 

• Develop and adapt learning resources and use technology effectively to 
meet the diverse needs of students and remove barriers to learning. 

 

• Work collaboratively with Education Support Workers, therapists, 
parents/carers and wider college staff to ensure students receive 
appropriate support and achieve their full potential. 

 

• Undertake tutorials, contribute to Annual EHCP Reviews and support 
students to develop their voice, confidence and understanding of their 

next steps. 
 

• Deliver the wider curriculum requirements, including Personal 
Development, British Values, Prevent and preparation for adulthood, in 
line with college expectations. 

 

• Contribute to curriculum development, quality assurance, moderation and 
non-accredited processes, maintaining accurate records and completing 
required administrative duties. 

 

• Maintain compliance with college policies and procedures, including 
safeguarding, equality, diversity and inclusion, health and safety, and 

professional standards. 

 

• Participate actively in meetings, training, continuous professional 
development and college initiatives to support ongoing improvement. 

 

• Undertake any other duties commensurate with the grade and 
responsibilities of the post. 



 

Please see the job description for a full list of responsibilities. 

Can you demonstrate: 

• Certificate in education, PGCE or equivalent  

• GCSE grade 4 and above (or equivalent) Maths and English  

• Experience of working with children, young people or adults with SEND  

• Able to work as part of a team and communicate clearly  

• Experience of teaching maths and/or English to small groups of students or 
other relevant groups, including direction of support staff 

• Setting and achieving SMART targets  

• Ability to provide information in report format 

• Commitment to safeguarding, equality and diversity and health and safety at 

the college  
 

Staff Benefits: 

 

• Contributory Pension 

• Great CPD opportunities 

• Free onsite parking 

• Free use of onsite gym 

• Discounted childcare at the onsite Little Learners Day Nursery 

• Westfield Health Cash Plan including Doctorline - 24/7 access to a GP, 
Dental, Optical and Prescription claims and much more (funded by the 
employer) with the opportunity to upgrade. 

 

For a job description and application form please visit our careers page at 

www.thecarrfentonfoundation.org.uk/careers/ 

Please note that on the application form we need your full education and 

employment history from leaving secondary school up to current date. We do not 

accept CV applications. 

Closing date for applications:  1st November 2026 

Yorkshire Rose College – Doncaster, Leger Way, Doncaster, DN2 6AY,  

The Foundation is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. 

Applicants will be required to undergo child protection screening appropriate to the post, including 
checks with past employers and the Disclosure and Barring Service (DBS).  The Foundation may carry 
out online searches on shortlisted applicants and all applicants will be required to provide details of 
their online profile, including social media accounts, as part of their application. 

The post is exempt from the Rehabilitation of Offenders Act 1974.  The Foundation is therefore 
permitted to ask job applicants to declare all convictions and cautions on a self-declaration form in 

http://www.thecarrfentonfoundation.org.uk/careers/


 

advance of attending an interview (including those which are "spent" unless they are "protected" 
under the DBS filtering rules) in order to assess their suitability to work with children. 

We are committed to making our recruitment practices as inclusive as possible for everyone. We are 
committed to promoting equality and diversity and developing a culture that values differences, 
recognising that employees from a variety of backgrounds bring important and positive contributions 
to the workplace.  

 


